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In November 2022, we launched Women of LBM Roundtables 2.0 as two distinct
groups, designed to better support the evolving needs of our members.

+ Next Gen Executives—for those women who own or whose families own
their business and who are on the journey to step into a top leadership
role in the organization.

+ Rising Stars—for powerful leaders and high potential professionals,
who are seeking professional development to elevate their contributions
to the business.

A confidential, supportive environment in which members can benefit
from varying perspectives.

+  Anopportunity to work through issues and challenges with a peer
group of women who genuinely care.

«  Ongoing professional development, selected by group members
based on their wants and needs.

«  Awhole lot of laughter and fun!

We meet in person two times annually, with check-ins in between. We
elevate each other, hold each other accountable, and have the time of our
lives doing it.

JOIN WOMEN’'S ROUNDTABLE 2.0 TODAY!

Contact the Education Department at 800-292-6752, or email
Erin O'Connor at eoconnor@nrla.org for more information.

Here is what a few of our
current members have to say:

“The Rising Stars Roundtable has
honestly been such a gift. It's given me
space to really reflect on who | am as a
leader—what | do well and where | can
grow. Being part of a group of strong,
genuine, and supportive women has
been so inspiring and motivating—
I always leave feeling recharged and
excited to keep getting better.”

— Tara Watson, Britton Lumber Company, LLC,
Accounting & Sales Support

“l have been participating in ‘The
Women of LBM Roundtable’ for the
past 7 years. The relationships that
were formed during these workshops
will last a lifetime.”

— Sara C Belletete, VP of Branch Development,
Belletetes of Jaffrey

“Being a member of this group has
allowed me time to focus on bettering
myself personally and professionally.
Every meeting allows me time to
refocus and tackle roadblocks in my
career. | am always returning to work
more engaged and ready to approach
my work with a new level of clarity
and creativity. This network of women
and resources has 100% benefited my
career and my company.”

— Cindy McCarville,
Senior Account Manager, DMSi
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