a Sample

Northeaster Retail
Lumber Association

NRLA invites you to participate in our bi-annual Compensation and Benefits survey of retail lumber dealers. Thisis an
important tool because it provides valuabie information about your business practices, staffing levels, and measures the
validity of current wages being pald In our region.

All information will be kept confidential, your individual workbook is password protected and can only be identified by an
internal number assigned to your company by NRLA.

Completed Surveys must be turned in no later than December 1.

Survey results will be available February 1. Results will be tabulated by region and sales volume. 1f you have any questions
about the survey, please contact memberprograms@nrla.org or Shannon Rabbett at 518.880.6354.

Please Note;

1. There are 7 tabs along the bottom of this spreadsheet, please be sure you
answer all questions on each tab.

2. Please read each question carefully to determine if it is single or muitiple
choice. Boxes will turn red if you answer otherwise.

3. You will receive a warning message if we believe your answer to be outside
a reasonable threshold, please double check your answers.

4. Boxes may highlight in yellow if we believe your answer to be above
average, please just double check your data



BUSINESS PROFILE

Company ID (internal use only)

Region (if more than one yard, choose main yard
. location):
i Boston Area {50 mile radius}/
! Connecticut;
Maine;
Massachusetts|
New Hampshire
N}

NY-Upstate|
NYC/LI

Rhode Island|
Vermont

Total Number of Locations:

Are you Unionized? {check one}
Yes
No

Sales Volume {check one}:
$0-$2,999 ,999
$3,000,000-55,999,999
$6,000,000-$9 ,999,999
$10,000,000-529,999,999
$30,000,000-$49,999,999'
$50,000,000-$99,999,999
$100,000,000-5149,999,999
$150,000,000-5199,999,999
$200,000,000-51 billion

$1 billion or moreg———

Dealer Type {check one):
Retail-oriented
Mixed-oriented
Contractor-oriented

Employee Information:

# of full-time employees (fuli-time equivalent) ;-
# of part-time employees

# of female employees

# of male employees
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For purposes of the hourly rate calculaiion, use their total safory {afier commission).

Hourly rates for each employee

Employeell

Employeed

Employee8

Employee7

Emplovees

Employees

Employeed

Employee3

T

Employee2

Employeel

Buvers

tory at appropriate levels and

develops relationships with distributors)

ins inven

{Mainta

inguiries,

(Assists customers, handles telephone

runs front counter, cash registers and has.

satisfactory product knowledge

Employeeld

Employeed

Employee8

Qutside Sales

{Maintains specific accounts and the development

of new accounts):

Kitchen Sales

{Achiaves sales objectives for spacific product tines

in the iKitchen department)

Employee7

Employees

Employeed

Employees

Employee3

Employee2

Hardware Sale:
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Annual Sales Volume per employee {if not applicable, leave blank}

Employeel

{Maintains inventory at appropriate levels and

develops relationships with distributors)g |

Inside Sales/Customer Service

{Assists customers, handles telephone

inquiries,

runs front counter, cash registers and ha

satisfactory product knowledg

Cutside Saie.

{Maintains specific accounts and the developmen
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Hardware Sales?

(Achieves sales objectives for specific product lines
{Achieves sales objectives for specific product Iines§

the kitchen department)
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Benefits are equal to what percentage of payroll?

{consider vacation buy-outs, employer paid insurance, Worker's Compensation, and pension plan contributions)
%o

How many days of vacation do you offer after:

Can vacation days carry over?
Yesi:
Noi

if yes, how many?

Ihich employees do you offer a retirement plan for?(choose one)
All Employee

Full time employees only

Management cnly

No retirement plan offered

If yes, what type of retirement plan? (choose one)
Defined Benefit|

Defined Contribution

401} .

401k with employer match -

Routine or Discretionary

Profit Sharing :

Othe




What percentage of your company's operating expenses are}:
dedicated to health insurance costs

What type of insurance plans to you offer? {choose all that

apply)
HMO|

EPO|
Health Savings Accountt:
Indemnity Plan;

Self Funded=:

Other

How have your health insurance costs changed in the past five
years (choose one)

Decreased!:

Stayed the same

Increased less than 10% -
Increased 10% - 25%

Increased 26% - 50%}

Increased more than 51%¢

Sample



ON
STA
dAdljod aaeD| paysI|geISe UB SABY WL JINOA S30(]

Mm 3 ,S121B0[4,, PRIAPISUGI BJe 353Y] JO AueL MOH
it:sAepijoy pred Jo Jaquinu (g0

900T UBY1 $53} 18 AJe|ES panuliuo)

Aljigesip peiepuew 91L1S 10 uonesuadw o SINUoM AfU0
SYluow £ ueyl aiow Joy AJB|eS JO %400T

syluow ¢-T Jo0j AJejes Jo %001

yiuow auc o1 dn 1oy Aejes 10 %00T

AlanoH Juswadeuep poylsn

cuwnoz aipudoaddo ayg b, x, vt Bujisgid Aq sauawidAnd yfausq fo poyiauws sy Afpuapi 51ifeuaq ALRGOSID Uial-140ys spindad nod
Aujiqesig waaj-yoys

oURINSU{ ANJIgeSE] BUS)-1I0US
oueansuy Ajpigestg wial-8uo]
2IURINSU] D4

oueINSY] [R1UR(Q Uapuadaq
IDURINSU] Y1 RIY apuadag

f ayueansuy [elua(g Ssiodwy
aouednsuj yjjeaH 2aAoidw3
>:mmEmu».=.h.o>h>n pated E:_Em“_m o . __u_.m.hmt.o 1jauag

HUDIG 2AD3] as03id 1fauaq
o iaffo 10u 0p nok fi ‘pind wimwiid of ay1 Ui 0J3Z B 31IM NG ‘Pasafio sfifausy Ayl apyl X, J102ipu; 3spayd winiwaid a4y fo Aun san0 Jou
op 1nq ufausqg v 13ffo nok ji Aundwics ayy Ag pind winwaid sbbjuasiad ayl Ag pamojjof ‘siaffo Aupduios snod $3fauag yoiym snipul as03id

istyauaqg Suimoljoy ayl 1a4o Auedwios JnoA seoQq




sajlgowolne jeuocsiad asn 01 aaey JaA3u ssaAo|dwg

I 2410

AlesA-diiy

Alqauow-dig

Iouemo||e 184

lw J2d unowy

S uswesInquirey a3es|IN

ionesuadw oo noA

Op MOy ‘asn ssau|sng o4 3[lqowolne Jay/siy sasn asAojdws ue |

ON
STA
d1oA0 Aled sAep |euosiad ue)

siedh o7

sieaA g

sieaA oL

siesh g

JesA T

d4e 13440 NOA op sAep |euostad Auew moH

ON
SDA
1an0 Auuea shep yoIs ue)

mwm sieaA €T
siead 0T
s pah g
1eaA T
éI91E IS0 noA op sAep oIS Auew MmoH




1sjqel

doideq

sauoyd (192

é40d

asinguwial Jo apiaoad noA op ‘seakojdwa Ag pasn ‘swall YAYm

sa[es Jo a8ejuaatad B se yonw moy ‘sad f|

Ton
S3A
3uuiesy saAojdwa Joj 328png e aney noA oQ




